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Welcome to the Schunk Group
Dear Reader,

… impose a duty to manage the company in such a way that its
healthy further development and continued independence
remain a priority.
Ludwig Schunk, Founder of the Schunk Group

the Schunk Group is a globally operating technology company
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employing approximately 9,000 people in 29 countries. The
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read more about the goals we are pursuing in this regard and
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how we are committed to achieving them each and every day.

The Schunk Group stands out by its long-term approach, instilled
by its founder, Ludwig Schunk, when he established what is
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Sustainability based on stable pillars
The Schunk Group is committed to the Sustainable Development Goals of
the of the United Nations and actively contributes to their realization.

Active protection of the environment

Success as partners

We are an internationally successful technology company.
We are aware that industrial production goes along with
the consumption of energy. The responsible use of natural
resources therefore is essential for us. This is why we
proactively engage in the protection of the environment.

We are a globally operating company with innovative
products and solutions. Our entrepreneurial activities are
consistently guided by the principles of the founder of our
company, Ludwig Schunk. We strive to achieve long-term
stability through reliability and profitable growth, and

Our business activities must not have a negative

to foster long-term, successful partnerships

impact on people, animals or nature.

through customer focus, commitment and
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Basic information on sustainable action.
It is a matter of course that we act in compliance with all
laws and regulations and fulfill our entrepreneurial duties.
We are guided by the following standards, among others:
• DIN EN ISO 14001:2015

Taking on responsibility comprehensively
We see ourselves as a reliable and responsible employer and promote an open,
appreciative corporate culture. The well-being and health of our employees are
important to us. We promote education, among other things through in-company
training and continuing education.

Environmental Management System
•	DIN EN ISO 50001
Energy Management System
•	DIN EN ISO 9001:2015
Quality Management System
•	IATF 16949
Quality Management System

For detailed information on our sustainability
strategy, please refer to the German
Sustainability Code (GSC) at
www.deutscher-nachhaltigkeitskodex.de
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Environmental sustainability

State-of-the-art building technology
Schunk is constantly modernizing its building inventory.
In doing so, we rely on the best possible energy standards in

We protect people, nature and the climate in manifold ways. Our measures range from saving
energy and reducing pollutants to avoiding waste, developing environmentally friendly refrigerants
and promoting e-mobility.

accordance with ISO 50001 for our new buildings and
alterations. From heat-insulating windows to combining
photovoltaics and battery storage: We find the optimal
solutions at all our sites worldwide, which significantly reduce
our energy consumption and, thus, CO2emissions.

Less waste, more recycling
A pioneer in the development of refrigerants

The best waste in the waste that is prevented. This is why

Many refrigerants have a high global warming potential. Refrigerants with

waste minimization at Schunk already starts with product

a global warming potential (GWP) of more than 2,500 have therefore been

development. Waste that cannot be prevented is separated by

banned since 2020. In 2016, the Schunk subsidiary Weiss Technik was the

type and recycled in the best possible way. Packaging materials

first manufacturer in the industry to consistently use new, more climatefriendly refrigerants for its equipment. The WT69/R469A refrigerant
developed by Weiss Technik, offers a GWP reduction of over 90 percent

from delivered goods are reused. It goes without saying that
we fulfill our obligation to take back old devices and recondition
them or recycle their components.

and sets a new benchmark for refrigerants. The award-winning innovation
was honored with the German
Innovation Award.

We electrify e-mobility
Electric power transmission has been one of Schunk's key focus areas for decades. We contribute our expertise to the field

Reducing impacts on the environment
The Schunk Group is a technology company. We are aware that,
being an industrial enterprise, we also bear responsibility for the

of e-mobility: Our pioneering Schunk Smart Charging system enables the reliable charging of electric bus batteries in a

environment. We therefore work to ensure that all the materials

matter of seconds – both during daily operation and in the depot. Schunk thus facilitates the large-scale use of climate-friendly

and preliminary products we use are as environmentally friendly

electric buses by the hundreds in the major cities of the world.

as possible, we comply with the provisions of ISO 14001,
and oblige our suppliers to do the same.

Ride your bike
Schunk supports a healthy lifestyle and
environmentally friendly transportation of its
employees. This is why we encourage them to ride
their bike to work. Schunk’s “JobRad Program” offers
favorable financing terms for bicycles that employees
can use for business and private purposes. This
benefits the environment and people's health.
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Economic sustainability

Secure and efficient processes
We regularly put our organization's processes to

Successful and sustainable and management has been part of Schunk's DNA from the very beginning.
As a foundation-owned enterprise, we are committed to sustainable success. This aspiration is
guiding us, day in and day out, in all our entrepreneurial decisions.

the test and optimize them in terms of safety and
efficiency. Because only with perfect processes will
we deliver the top performance that our customers
may rightly expect from us.

Profitable growth and financial independence
For us, economically sustainable success means profitable growth,
i.e. growth in sales and profit. After all, and in accordance with our corporate
principles, this is the best guarantee of Schunk's financial stability and
independence. Our equity ratio of over 67 percent is further proof that we
are successful in implementing our strategy and are operating on a highly
sustainable basis.

Success by innovation
As a technology company, our focus is on innovation.
New products, processes and business models ensure that our
portfolio is constantly being renewed and thus remains
attractive to our customers. And, last but not least, the in-house
Schunk Innovation Award, has served as an incentive for our
developers to deliver top performance since 2014.

Foundation Company

Customers worldwide have the highest expectations of our

The company’s founder, Ludwig Schunk, transferred his

products. It is therefore important that we meet or exceed

company to a foundation and defined sustainable action as a

usability, precision and durability requirements. To achieve

central guideline: The focus should always be on securing

this goal, we use a quality management system in accordance

the future of the company. That is why we focus on the long-

with DIN EN ISO 9001. It helps us to continuously improve our

term consequences of our actions in all important decisions.

development and production processes.

Partnership with customers and suppliers

Conserving resources and using them efficiently

Schunk is a company with a long tradition and relies on

We understand that many of the resources used by humans

long-term, good relationships with customers and suppliers.
Customers and suppliers are our partners, with whom we
jointly pursue success. This is another important contribution
to a sustainable future.
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Offering certified quality

are finite. Schunk therefore focuses on the efficient use
of resources in order to achieve the same or better results
with less resource input. We achieve this, for example,
through our expertise in the design of lightweight products.
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Social sustainability
Our business success is based on our people. By consistently sharing our success, we lay the foundation
for a healthy working environment and a partnership-based team spirit. We are a financially strong
player in the region and involved in schools and universities, we promote clubs and social institutions,
and support sports, cultural and other activities in as well as a wide range of other activities in our
region.

Promoting fitness, maintaining health
Supporting local communities

We want our employees to be and remain healthy. Our corporate health management program includes sports activities such
as running, cycling and badminton groups, and offers special rates at the gym. We also offer a physical training program for

Schunk is committed to the region: For many years, the

people living with back pain, anti-smoking courses, and psychosocial support in crisis situations. And last but not least, our

company has supported the local communities where most

initiative “Schunk läuft!” (Schunk runs!) ensures that our employees are having fun being active and keeping fit as a result.

of our active and former employees live in providing
services for older people.

Supporting social institutions
From the daycare center to the residential home for people with

Profiting from success

disabilities to the nursing facility or the Indian Masha School for chil-

At Schunk, all employees participate in the company's

dren from poor families: Schunk is committed to social and charitable

success: through job security in a healthy company, financial

causes and supports social institutions through donations. During the
flood disaster in Germany in the summer of 2021, Schunk donated

benefits such as annual profit sharing, anniversary
bonuses and a company-funded pension plan.

250,000 euros as emergency aid to those affected.

Training, further education, study
We work closely with schools and universities and are a
committed vocational training provider that responsibly offers

Combining work and private life

opportunities to own junior staff. We provide grants and awards

A good work-life balance contributes to the satisfaction and

at the Technical University of Central Hesse and the Justus

performance of our employees. That's why we offer flexible

Liebig University in Giessen and endow the prestigious
Roentgen Award. We offer international programs
to promote young talent through the Schunk Camp
and the Schunk Global Graduate Program.
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working hours, with a 35-hour working week and flexitime
without core hours. We offer an exciting and varied program for
the children of our employees during school holidays through
our Schunk Vacation Day Camp.
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Schunk Group
Rodheimer Strasse 59
35452 Heuchelheim ¬ Germany
Phone +49 641 6080
Fax
+49 641 6080 1223
E-mail infobox@schunk-group.com

Join us on

www.schunk-group.com
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